
Ouachita Baptist University 
Retirement Plan Highlights  
 
 

Ouachita Baptist University, through GuideStone Financial Resources, is sponsoring a 403(b)(9) 
retirement plan which provides you with a valuable resource for retirement investing. Some of the 
key features of the plan are summarized below. 

Eligibility • Employee deferrals (Tax-sheltered, Roth, After-tax): 

All employees may contribute to the plan except:  
o Students. 

Employees may also make after-tax contributions once they become 
eligible to receive employer contributions.  

Refer to your Human Resources Department or Plan Summary for details 
on when changes to deferrals will take effect. 

 • Employer contributions:   

All employees are eligible to receive an employer contribution except: 
o Employees who normally work less than 20 hours per week. 
o Students, Leased Employees and Employees classified as Probationary 

Employees. 

Contributions • Employer contributions: Eligible employees will receive: 

o A matching contribution equal to your own contribution up to 3% of 
your compensation.  

In lieu of the above matching contribution, faculty and staff hired 
before June 1, 2009 and who are age 62 or older by June 1, 2009 will 
receive a matching contribution equal to their own contribution up to 
4% of compensation. 

o A non-matching contribution of 4% of your compensation. 

Vesting • Employee deferrals: 100% vested.   

• Employer contributions: According to the 5-year schedule below: 

Completed years of  
service 

Percentage vested 

Less than 1 0% 
1 20% 
2 40% 
3 60% 
4 80% 

5 or more 100% 
 

A Participant will become fully vested in the event of death, disability, or 
termination of employment after the normal retirement date.   



 

 
 
Vesting (continued)  If you were hired before October 1, 2008 and have remained continuously 

employed, you may be subject to a different vesting schedule. Please refer 
to your Human Resources Department or Plan Summary for details. 

Investments • GuideStone offers three simple approaches to investing in its Christian-
based, socially screened funds.  

o The MyDestination Funds® provide a simple, one-choice approach. 
You choose the fund closest to your target retirement date, and it will 
gradually become more conservative as you approach and move 
through retirement.  

o The Asset Allocation Funds offer a diversified strategy approach. You 
simply choose the strategy (aggressive, growth, balanced or 
conservative) that matches your investment style. As your needs 
change over time, you need only to select the Asset Allocation Fund 
that meets those needs.  

o The Select Funds offer a “build-your-own” approach. You choose 
your desired fund(s) according to your preferred investment strategy 
or diversification mix.  

For more information on these approaches, please refer to the Fund 
Choices booklet. 

Loans • Plan loans are permitted.   

Inbound Rollovers • Accumulations from other retirement plans (including traditional IRAs) 
may be rolled into your GuideStone retirement account at any time, even 
if you have not met the plan’s eligibility requirements to make or receive 
contributions. 

Housing Allowance • After retirement, ministers who are ordained, licensed or commissioned 
may request that some or all of their retirement income be designated as 
housing allowance (based on regulatory guidelines), potentially providing a 
significant tax savings.     

Contact Information • GuideStone Customer Service: 1-888-98-GUIDE (1-888-984-8433)        
(7 a.m. to 6 p.m., Monday-Friday, CST) and automated phone service (24 
hours, every day). 

 • GuideStone Web site: www.GuideStone.org.  
 • Jeff Ward, Senior Relationship Manager, GuideStone:  

(214) 720-6514 or Jeff.Ward@GuideStone.org. 

See the Plan Summary for more information. The 403(b)(9) Retirement Plan includes a Basic Plan Document and an 
Adoption Agreement (1AG093) adopted by the trustees of your employer as of January 1, 2015. The plan documents 
will always prevail if there is any conflict or inconsistency in this information or in the Plan Summary. 

 


